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FAES 3000: Peer Mentor Leadership 

Syllabus 

Autumn Semester 2018, 14 weeks, 1 credit, undergrad, seminar 

Course Overview  

Introduction: This course will be for students participating in the CFAES Peer Mentor program. In a classroom/seminar 
setting, you will develop skills in leadership, student development, academic development, and community building 
while engaging constructively with aspects of identity and how identity shapes perspective.  Peer mentors will learn how 
to teach fellow students about the opportunities at Ohio State, where to find resources on policies and procedures, and 
how to help them transition to college.  

This class is part of the requirement to be a peer mentor. Other requirements include: spring training retreats on 
community building and leadership; meeting with peer mentees to attend welcome week events including pre-
convocation; assist mentees in finding resources, places, advisors, etc.; attend FAES 1100 recitation class with mentee 
group and help with in-class discussions; organize small social gatherings with mentee group; etc.  

Instructors: Office hours are by appointment or after class. This best way to reach us is by email; we will respond within 
24 hours. 

Sarah D. Williams, M.S., Academic Program Coordinator for Student Success Experiences 
100D Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 
614-292-5320 (office) | williams.4263@osu.edu | *primary contact for class 

Justin L. Bower, Graduate Teaching Associate 
109 Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 
419-788-6667 (cell) | bower.183@osu.edu 

 

Additional Peer Mentor Coordinator Contact Information: 

Dr. Pat Whittington, Assistant Dean, Student Development, Honors Peer Mentors 
100D Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 
614-247-6236 (office) | whittington.6@osu.edu 

 
Paul A. Heimberger, M.S., College Academic Counselor, Transfer Peer Mentors 
100D Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 
614-292-6891 (office) | heimberger.5@osu.edu  

 
Ben Carignan, M.S., College Academic Counselor, Transition Peer Mentors and Student Veteran Peer 
Mentors 
100D Agricultural Administration Building, 2120 Fyffe Road, Columbus, OH 43210 
614-292-6891 (office) | carignan.1@osu.edu 

 

Prerequisite: Acceptance into CFAES Peer Mentor Program OR instructor permission.  

Class Days and Times: Mondays, 4:10-5:05 p.m. 

Location: Howlett Hall  164 

Required Reading: “CFAES Peer Mentor Handbook” 

All other materials will be made available on Carmen (carmen.osu.edu). Please check daily for news items and updates. 
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Course Goals and Outcomes: Students will meet the following goals and outcomes throughout their involvement in the 
peer mentor program, but specifically through lectures and in-class discussion.  

Learning Goal 1: Understand practical skills to be a successful mentor.   

Learning Outcome 1.1: Discuss policies, procedures, campus spaces, events, resources, and campus 
culture and communicate these aspects with others. (Accomplished through in-class discussions and 
online Carmen self-tests.) 

Learning Outcome 1.2: Construct goals and outcomes for peer mentor group and implement them. 
(Accomplished through in-class discussions, weekly reflections, peer mentor philosophy.) 

Learning Outcome 1.3: Examine different areas of wellness and apply them to both yourself and your 
mentees. (Accomplished through in-class discussions, weekly reflections.) 

Learning Outcome 1.4: Evaluate possible risky situations that may arise as mentors and identify 
constructive ways to manage these situations. (Accomplished through in-class discussions, weekly 
reflections.) 

Learning Goal 2: Know how leadership plays a role in mentoring.  

Learning Outcome 2.1: Simulate scenarios in which mentors must engage with positions of leadership. 
(Accomplished through in-class discussions, weekly reflections, group facilitation.) 

Learning Outcome 2.2: Identify leadership traits and characteristics and relate them to future personal 
goals. (Accomplished through in-class discussions, weekly reflections, peer mentor philosophy.) 

Learning Outcome 2.3: Create constructive groups and teams and how best to lead them. (Accomplished 
through in-class discussions, weekly reflections, group facilitation.) 

Learning Goal 3: Become aware of what identity is, its importance, and how to engage with other identities. 

  Learning Outcome 3.1: Recognize how gender, socio-economic class, and more can be used as a source  
  of identity. (Accomplished through in-class discussions, weekly reflections.) 

  Learning Outcome 3.2: Discuss how social structures globally, nationally, regionally, and even across  
  campus impact identity. (Accomplished through in-class discussions, weekly reflections.) 

Learning Outcome 3.3: Distinguish your personal identity and how it creates unconscious biases. 
(Accomplished through in-class discussions, weekly reflections, peer mentor philosophy.) 

Student Responsibilities 

Evaluation and Grading: This class is graded Satisfactory/Unsatisfactory. To earn a Satisfactory grade, you will be 
expected to submit all assignments and earn 120 points out of 155 points by completing the following: 

• In-class activities and participation in discussion. Weekly self-reflections due each Monday from the previous 
week. (5 points each class (10 classes total) – 50 points). 

• Serve as peer mentor group leader during FAES 1100 recitations; hold students accountable for assignments. 
Report weekly on student’s progress (attendance, participation, what they may need help with, etc.  Note: As a 
peer mentor you will only be serving in the role of a mentor, not a teaching assistant, so you will not be required 
to grade your mentees assignments. Simply check in to see that they are not falling behind, need help, etc.). (10 
points each survey recitation (7 classes total) - 70 points). 

• First year peer mentors only: Complete a 2-3 page Peer Mentor Philosophy. Students will write a 2-3 page 
personal philosophy on their Peer Mentoring. The philosophy will include a mission, vision, and purpose 
statement all related to the student’s role as a Peer Mentor. They will describe how leadership, academic 
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development, and community building play a role in Peer Mentoring and have a goal for each. The philosophy 
will intertwine how identity plays a role in all parts of their role as a Peer Mentor.  See rubric below. (35 points) 

• (Beginning Spring 2019) Second year peer mentors only: Facilitate at least 1 first-year peer mentor session. 
Students will facilitate one of the four classes for first year peer mentors: Mentor Philosophy, Risky Situations, 
Being an Active Listener, and Getting Your Priorities Straight. Students will work together to lead an activity on 
the topic and then facilitate conversation amongst their peers. Peer evaluation tools will be utilized. See peer 
reviewed rubric below. (35 points).  
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Peer Mentor Philosophy Rubric 

*First year peer mentors only 

POINTS 1 2 3 4 5 Total 

2-3 Pages, Double 
Spaced, Times New 
Roman, Spelling, 
and Grammar (5 
pts)  

Student did not meet 
length requirement 
and had several 
major formatting 
issues, several major 
spelling, grammar, 
and punctuation 
errors. 

Student wrote a two- 
page paper.  Student 
had several major 
formatting issues, 
several major 
spelling, grammar, 
and punctuation 
errors. 

Student wrote a two- 
page paper. Student 
had 1-2 major 
formatting issues, 1 -
2 major grammar, 
spelling, and 
punctuation errors. 

Student wrote a two- 
page paper. Students 
used mostly correct 
formatting, grammar, 
spelling, and 
punctuality with 1-2 
minor errors  

Student wrote a two 
page paper following 
all formatting 
requirements and 
used correct spelling, 
grammar, and 
punctuation. 

 

Mission, Value, 
Purpose (5 pts) 

Student did not have 
a mission, value or 
purpose. 

Mission, value, and 
purpose were not 
distinct from each 
other and not 
properly explained in 
a peer mentor 
perspective. 

Mission, value, and 
purpose were distinct 
from each other yet 
not properly 
explained in a peer 
mentor perspective. 

Mission, value, and 
purpose were distinct 
from each other, 
properly explained in 
a peer mentor 
perspective but not 
clear. 

Student included 
their peer mentor 
mission, values, and 
purpose, they were 
distinct from each 
other, clear, and 
explained in a peer 
mentor perspective. 

 

Leadership (5 pts) Student did not 
mention leadership in 
their philosophy.  

Student did not 
clearly describe how 
leadership is related 
to their Peer Mentor 
philosophy and did 
not have a goal to 
increase their 
leadership. 

Student did not 
clearly describe how 
leadership is related 
to their Peer Mentor 
philosophy but had a 
goal to increase their 
leadership. 

Student clearly 
described aspects of 
leadership but did not 
relate it to their Peer 
Mentor philosophy 
and they had a clear 
goal to increase 
leadership.  

Student clearly 
described how 
leadership is related 
to their Peer Mentor 
philosophy and a 
goal they have to 
increase their 
leadership in a 
paragraph format.  

 

Academic 
Development (5 pts) 

Student did not 
mention academic 
development in their 
philosophy. 

Student did not 
clearly describe how 
academic 
development is 
related to their Peer 
Mentor philosophy 
and did not have a 
goal to increase their 
academic 
development. 

Student did not 
clearly describe how 
academic 
development is 
related to their Peer 
Mentor philosophy 
but had a goal to 
increase their 
academic 
development. 

Student clearly 
described aspects of 
academic 
development but did 
not relate it to their 
Peer Mentor 
philosophy and they 
had a clear goal to 
increase academic 
development. 

Student clearly 
described how 
academic 
development is 
related to their Peer 
Mentor philosophy 
and a goal they have 
to increase their 
academic 
development in a 
paragraph format. 

 

Community 
Building (5 pts) 

Student did not 
mention community 
building in their 
philosophy.  

Student did not 
clearly describe how 
community building 
is related to their 
Peer Mentor 
philosophy and did 
not have a goal to 
increase their 
community building. 

Student did not 
clearly describe how 
community building 
is related to their 
Peer Mentor 
philosophy but had a 
goal to increase their 
community building. 

Student clearly 
described aspects of 
community building 
but did not relate it to 
their Peer Mentor 
philosophy and they 
had a clear goal to 
increase community 
building. 

Student clearly 
described how 
community building 
is implemented into 
their philosophy and 
a goal they have to 
increase their 
community in a 
paragraph format.   

 

Identity (10 pts) Student did not 
mention identity in 
their paper.  

Student did not 
clearly describe two 
of the following 1) 
the importance of 
understanding 
identity 
2) how understanding 
identity shaped all 
three aspects of their 
philosophy,  
3) how identity 
influences their 
mission, values, and 
purpose.   

Student did not 
clearly describe one 
of the following  
1) the importance of 
understanding 
identity 
2) how understanding 
identity shaped all 
three aspects of their 
philosophy 
3) how identity 
influences their 
mission, values, and 
purpose 

Student clearly 
describes 
1) the importance of 
understanding 
identity 
2) how identity plays 
a role in 1-2 aspects 
of their philosophy 
3) how identity 
influences their 
mission, values and 
purpose.  

Student clearly 
describes 
1) the importance of 
understanding 
identity 
2) how identity plays 
a role in all three 
aspects of their 
philosophy  
3) how identity 
influences their 
mission, values and 
purpose.  

 

Total (35 pts)       
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Peer Reviewed Class Facilitation Rubric 

*Second year peer mentors only  
POINTS 1 2 3 4 5 Total 

Facilitator used 
up the allotted 
amount of time. 
(5 pts) 

Used very little 
time. 

XXXXX Was 
significantly 
under or over 
time. 

XXXXX Used the correct 
amount of time. 

 

Facilitator came 
prepared to 
facilitate the 
activity. (5 pts) 

Very unprepared XXXXX Mostly Prepared XXXXX Very Prepared  

Facilitator’s 
activity was 
meaningful & 
relevant to the 
chosen topic. (5 
pts) 

Did not have an 
activity 

Activity was 
irrelevant 

Activity was 
somewhat 
relevant and 
meaningful 

Activity was 
mostly relevant 
and meaningful 

Activity was 
very relevant and 
meaningful. 

 

Facilitator came 
prepare with 
discussion 
questions. (5 
pts) 

Did not have 
prepared 
questions. 

XXXXX Too few 
prepared 
questions. 

XXXXX Prepared for 
discussion. 

 

Facilitator’s 
overall 
presentation 
was clear 
and/or 
engaging. (5 
pts) 

Presentation was 
neither clear nor 
engaging 

Presentation was 
unclear but 
engaging or 
engaging but 
unclear 

Presentation was 
somewhat clear 
and engaging 

Presentation was 
mostly clear 
and/or engaging 

Presentation was 
very clear and 
highly engaging. 

 

Facilitator’s 
overall 
presentation 
added to your 
understanding 
of the chosen 
topic. (5 pts) 

Presentation did 
not increase my 
understanding 
and/or was 
confusing 

Presentation 
increased my 
understanding a 
little 

Presentation 
increased my 
understanding 
somewhat. 

Presentation 
increased my 
understanding 
and was 
intriguing. 

Presentation was 
very helpful in 
clarifying and/or 
challenging my 
way of thinking. 

 

 Co-facilitators 
grading of 
contribution to 
overall 
presentation. 
*For facilitators 
only. (5 pts) 

Co-facilitators 
did not 
contribute or 
attempt to 
communicate. 

XXXXX Co-facilitators 
contributed 
somewhat and/or 
attempted to 
communicate. 

XXXXX Co-facilitators 
contributed 
appropriately 
and 
communicated 
well with the 
group. 

 

Total (35 pts)       
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Conduct 

Mobile computing devices: Although we encourage the use of resources in the learning process, please refrain from 
using your mobile devices in class, unless instructed to do so. We appreciate your cooperation and full attention in class.  
 
Academic Misconduct: "It is the responsibility of the Committee on Academic Misconduct to investigate or establish 
procedures for the investigation of all reported cases of student academic misconduct. The term "academic 
misconduct" includes all forms of student academic misconduct wherever committed; illustrated by, but not limited 
to, cases of plagiarism and dishonest practices in connection with examinations. Instructors shall report all instances 
of alleged academic misconduct to the committee (Faculty Rule 3335-5-487). For additional information, see the Code 
of Student Conduct: http://studentconduct.osu.edu."  
 
Students with disabilities: "Students with disabilities that have been certified by the Office for Disability Services will be 
appropriately accommodated and should inform the instructor as soon as possible of their needs. The Office for 
Disability Services is located in 098 Baker Hall, 113 W. 12th Ave.; telephone 292-3307; http://www.ods.ohio-state.edu/."  
 
Grievances and Solving Problems: "According to University Policies, if you have a problem with this class, you should 
seek to resolve the grievance concerning a grade or academic practice by speaking first with the instructor or professor. 
Then, if necessary, take your case to the department chairperson, college dean or associate dean, and to the provost, in 
that order. Specific procedures are outlined in Faculty Rule 3335-7-23. Grievances against graduate, research, and 
teaching assistants should be submitted first to the supervising instructor, then to the chairperson of the assistant’s 
department."  
 
Diversity: "The Ohio State University affirms the importance and value of diversity in the student body. Our programs 
and curricula reflect our multicultural society and global economy and seek to provide opportunities for students to 
learn more about persons who are different from them. We are committed to maintaining a community that recognizes 
and values the inherent worth and dignity of every person; fosters sensitivity, understanding, and mutual respect among 
each member of our community; and encourages each individual to strive to reach his or her own potential. 
Discrimination against any individual based upon protected status, which is defined as age, color, disability, gender 
identity or expression, national origin, race, religion, sex, sexual orientation, or veteran status, is prohibited." 
 
Counseling and consultation services: "As a student you may experience a range of issues that can cause barriers to 
learning, such as strained relationships, increased anxiety, alcohol/drug problems, feeling down, difficulty concentrating 
and/or lack of motivation. These mental health concerns or stressful events may lead to diminished academic 
performance or reduce a student's ability to participate in daily activities. The Ohio State University offers services to 
assist you with addressing these and other concerns you may be experiencing. If you or someone you know are suffering 
from any of the aforementioned conditions, you can learn more about the broad range of confidential mental health 
services available on campus via the Office of Student Life Counseling and Consultation Services (CCS) by visiting 
ccs.osu.edu or calling 614-292- 5766. CCS is located on the 4th Floor of the Younkin Success Center and 4th Floor of the 
PAES Building. 24-hour emergency help is also available through the National 24/7 Prevention Hotline at 1-800-273-TALK 
or at suicidepreventionlifeline.org"  
 
Statement on Title IX: "Title IX makes it clear that violence and harassment based on sex and gender are Civil Rights 
offenses subject to the same kinds of accountability and the same kinds of support applied to offenses against other 
protected categories (e.g., race). If you or someone you know has been sexually harassed or assaulted, you may find the 
appropriate resources at http://titleix.osu.edu or by contacting the Ohio State Title IX Coordinator, Kellie Brennan, at 
titleix@osu.edu" 
 

  

http://studentconduct.osu.edu/
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Proposed Schedule 

Blue = Mandatory by all Peer Mentors 
Green = Mandatory by 1st year Peer Mentors (*2nd+ year mentors will facilitate 1 or 2 of these sessions) 
Red = Mandatory by 2nd+ year Peer Mentors 
 

Week Date  Presenter(s) Class Description 
1: Why Peer Mentoring? 08/27 Sarah Williams, 

Justin Bower 
Class & syllabus overview, why peer mentoring is 
important, the importance of mentoring during 
welcome week. 

2: OSU’s Mission, Culture, & 
Resources 

09/03 
(online) 

Sarah Williams, 
Justin Bower 

How to embody OSU and CFAES’ mission and culture 
and connect yourself and others to important 
resources both academically and non-academically. 

3: Mentor Philosophy; Review Self-
Awareness  

09/10 Sarah Williams, 
Justin Bower 

Create your personal vision, mission, and goals as a 
mentor and identify steps to succeed as a mentor. 

4: OSU Suicide Prevention 09/17 OSU Suicide 
Prevention 

Learn how to help the OSU and CFAES community 
prevent suicide on our campus. 

5: 9 Dimensions of Wellness  
 

09/24 OSU Wellness 
Center 

Understand and define weaknesses in the 9 
Dimensions of Wellness (Emotional, Career, Social, 
Spiritual, Physical, Financial, Intellectual, Creative, 
Environmental). 

6: Getting Your Priorities Straight 10/01 Dennis Learning 
Center, Sam Rowe 

Learn how your priorities and time management can 
impact your wellness and success, engage with 
failure and saying “no.”  

7: Creating a Community 
 

10/08 Kelly Newlon How to create a solid community amongst your 
mentees using trust, accountability, and buy-in. 

8: Engaging with Tough Topics 10/15 Justin Bower Engage with current difficult societal topics and 
learn about how they impact identity on topics such 
as: politics, religion, sexuality, gender, etc. 

9: Being an Active Listener 10/22 Jera Niewoehner-
Green 

Learn how to actively listen to others and frame 
open-ended questions to create effective 
communication as a mentor. 

10: Conflict Management 10/29 Esther DeBusk Explore different processes to limit the negative 
aspects of conflict while increasing the positive 
aspects of conflict. 

11: Stress Management 11/05 Counseling and 
Consultation 
Services 

Identify helpful techniques and mindsets in dealing 
with stress and how to create less stressful 
livelihoods for mentees. 

12: Risky Situations 11/12 Justin Bower Learn how peer mentors should engage with risky 
situations, should they arise, in topics such as: 
abuse, sex, alcohol, drugs, etc. 

13: Thanksgiving Break 11/19  No class 
14: Motivating Self & Others 11/26 Brian Raison Gaining knowledge about what motivates yourself 

and how you can motivate others. 
15: Recognition 12/03 Sarah Williams, 

Justin Bower 
Understand why recognition is important when 
working with others and how acknowledging effort 
increases self-esteem and satisfaction with the 
program and task. 

 


